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2 AHHOTAIIUA TPAKTUKHU

«[TPOU3BOJCTBEHHASI IPAKTUKA
(OPTAHU3ALMOHHO-YITPABJIEHUECKAS IPAKTUKA) INTERNSHIP
(FIELD PRACTICE))»

Oprann3alMOHHO-YIIPABJICHYECKas MPAKTUKA SIBISETCS OJHUM M3 3aKJIFOUH-
TEJIbHBIX TANOB O0YYEHUS U MPOBOJUTCS TMOCJIE OCBOCHUS MarucTpaHTaMH OO0Jb-
1€l YaCTH TUCLIMIUINH TEOPETUUECKOTO U MTpaKTUUeCcKoro o0yuenus. B nepuoy mpo-
XOXKIEHUSI OPTaHU3ALMOHHO-YIPABIEHYECKOW TPAKTUKA MAaruCTPaHThI JTOJKHBI 3a-
KPENUTh TEOPETUYECKUI MaTepua, MpruoOpecT MPakKTUYECKHe HABBIKU U cOOpaTh

HeoOxoaumyto nHpopManuio Juist BoinonHenus BKP.

SUBJECT SUMMARY

«INTERNSHIP (MANAGEMENT PRACTICE WORK)»

Organizational and managerial practice is one of the final stages of training
and 1s carried out after master’s students have mastered most of the disciplines of
theoretical and practical training. During the period of organizational and managerial
practice, undergraduates must consolidate the theoretical material, acquire practical

skills and collect the necessary information to complete the dissertation.



3 OBLHIME IMOJTOKEHUA

3.1 Ileau u 3a1a4M NPAKTHKHA

1. Ilenb mpou3BOACTBEHHOM MPAKTUKHU (OpTraHU3aIMOHHO-YIIpaBIEeHYECKas TPaKTU-
Ka) U3y4YCHHUE CIIOKHUBIIEHCSA MPAKTUKKA B OOJACTH OpraHU3allMOHHO-yIIpaBiIcHYE-
CKHMX TEXHOJIOTMI pa3pa0O0TKN MHHOBALIMOHHBIX IIPOEKTOB, MPUOOPETEHNE HABBIKOB
BHEJIPEHUS U peain3allii MHHOBALIMOHHBIX IPOEKTOB B KOHTEKCTE HU(POBBIX TPAHC-

dbopmanuii mpu UCTIOIH30BAaHUH MTOJTYUYCHHBIX paHee 3HAHUN.

2. ®opmupoBaHue NpoheccHoHaIbHBIX 3HAHUM 1 YMEHUI MarucTpa o opranusaru-
OHHO-YTMPABJICHYSCKOW pabdoTe MpU BHEAPEHUN TEXHOJOTHH ITU(PPOBBIX TpaHCchOp-

Mal1i BBICOKOTEXHOJIOTUYHBIX PEATPUATUI

3. 3HaHUE OCHOBHBIX JYUIINX MPAKTUK U MPUMEPOB, WILTIOCTPUPYIOLTUX MPUMEHE-
HUE OPTaHU3aIlMOHHO-YIIPABICHUYECKUX TEXHOJIOT I BHEIPEHUS U BEJICHUS HHHOBA-
IIUOHHBIX MTPOEKTOB, pa3BUTHs U(PPOBOI TpaHchopMaluu OU3HECa B paMKax HHHO-

BAIlMOHHOI'O YIIPABJICHMA.

4. OcBoeHUE OPraHU3ALMOHHO-YIPABIEHYECKUX YMEHU B YCIOBUSAX PA3JIMYHbBIX ITa-

ITIOB YIIPABJICHUA WHHOBAIITMOHHBIMHA ITPOCKTAMH.

5. Bnagenne HaBbIKaMU PUMEHEHUS TEXHOJIOTU CUCTEMHOM MHTETPALlU TPOEKTOB
VMHXUHUPUHTA U PEUH)KUHUPHUHTA PECYPCOB BBICOKOTEXHOJIOTUYHBIX IPEANPUATHS B

YCIIOBUAX IU(PPOBBIX TpaHCHOPMALIHIA.

3.2 Mecrto npaktuku B crpykrype OITIOII

JlucuuminHa u3ydaeTcs Ha OCHOBE paHee OCBOCHHBIX JIUCITUILIMH YYE€OHOTO TIJIaHa:
1. «YrpaBiieHuE TEXHOJIOTUYECKUMHU MTHHOBALIUSIMI)
2. «YrpaBieHne HHTEIUICKTYyIbHON COOCTBEHHOCTBHIO)

3. «OTKpBITbIE THHOBALIUM



1 00eCreurBaeT MOATOTOBKY BBIMTYCKHOM KBaTU(DUKAIIMOHHOMN paOOTHI.



3.3 IlepedyeHb MIaHUPYEMbIX Pe3yJabTATOB 00y4YeHHsSl MO NMPAKTHKE, COOTHe-
CEHHBIX C IVIAHUPYEMBbIMH Pe3yJIbTaTaMM 0CBOCHUsI 00pa30BaTe/IbHOU MPO-

rpaMMbl

B pe3ynbrare ocBoeHus 00pa3oBaTeIbHON IPOrpaMMbl 00YHAIOIIHIACS TOKEH

JOCTUYb CJIETYIONINE PE3YJIbTaThl 00YUYEHUS M0 IPAKTHUKE:

Koa kxommerenun/ HanMeHoBaHMe KOMIETEHINMH/MHANKATOPA KOMIIETEHIIUN
HHIHKATOPA
KOMIIETEHIIHH

YK-6 CrniocoOeH omnpenensTh U peain30BbIBaTh NPUOPUTETHI COOCTBEHHOU Jesi-

TEJILHOCTH U CIIOCOORI €€ COBCPUICHCTBOBAHHA HAa OCHOBE CAMOOILICHKHU

VK-6.1 3naem ocHosHbie npuHyUNbLL NPOPECCUOHATLHO2O U TUYHOCTIHOZO PA36U-
Must, UCX0O051 U3 IMAN08 KAPbepHO20 pocma U mpebo8aHull pelHka mpyoa?
CnOCcodbl cOBEpULeHCMBOBANUSL CB0€ll 0eAMEeNbHOCIU HA OCHO8E CAMOOYeH-
KU

VK-6.2 Ymeem pewams 3a0auu cobcmeenno2o npogeccuoHanbHo20 u AUYHOCMHO-
20 passumusi, 6KII04As 3a0a4U USMEHEHUsl KapbepHOU mpaekmopuu? pac-
CMaenAms npuopumembl

VK-6.3 Bnaoeem cnocobamu ynpasenenus ceoetl no3HasamenbHou 0esmenibHOCmbiO
U ee co8epuLeHCMB0BANUSL HA OCHOBE CAMOOYEHKU U NPUHYUNOE 00paA306a-
HUSL @ MeyeHue 8Cell HCUSHU




4 COAEP’ KAHUE ITPAKTUKHA

[IpakTuka MpOBOIUTCS HA JOTOBOPHBIX Hayajax B CTOPOHHUX OpraHU3alu-
X (IpennpusaTHsaX, GupMax) mo npouio HalpaBiIeHHs TOATOTOBKH, JIMOO Ha BbI-
nmycKaromux Kadeapax u B IPyrux CTPYKTYPHBIX MOIpa3AeTIeHIsIX YHUBEepcuTeTa. B
TIOIPA3ICTICHUSX, TJI€ MPOXOINUT MPAKTHKA, BBIACIAIOTCS pabovre MecTa JJis BBITIOJ-

HCHUA MHAWBUAYAJIbHBIX BaﬂaHI/Iﬁ I10 IIpOorpaMme IpaKTUuKH.

ConeprkaHue MPAaKTUKU OMPEAEIIICTCS BBITyCKAOIMMMH KadenpaMu Ha OCHO-
Be ®I'OC BO ¢ yueToM UHTEPECOB K BO3ZMOXKHOCTEH Mo/Ipa3ieieHui (OT/AeoB, Jia-
OopaTtopuii, HAy4YHBIX TPYIII U T. I1.), B KOTOPBIX OHA MpoBoAUTCS. KoHKpeTHOE CcO-
JepKaHue paOboThI CTYJICHTA B TIEPHO PAKTHKY IJIAHUPYETCS PYKOBOJCTBOM TIOI-
pasieleHus, B KOTOPOM OHa BBITIOJHSCTCS, M OTPaXKaeTCs B MHIUBHIyaIbHOM 3aJa-

HHH Ha IIPAKTUKY.

CpoKH 1 IPOAOIKUTEIBHOCT IPOBEACHUS TPAKTUKH YCTAHABIUBAKOTCA B CO-
OTBETCTBHUH C YYCOHBIMU MJIAHAMHU M TOJOBBIM KaJCHIAPHBIM YU4E€OHBIM Tpa(UKOM.
B nepnop npakTUKu CTyIEHTHI OAYMHSIOTCS BCEM IIPAaBWJIAM BHYTPEHHEIO PacIio-

psAAKa 1 TCXHUKH 6630HaCHOCTI/I, YCTAHOBJICHHBIM B IIOAPA3ACIICHUMU U HA pa60tmx

MECTax.
Ne i/ Pa3genn (3Tansi) Buasbl padot Ha npakTHKe, DopMBI TEKYLIETO
NPAKTHKH BKJIIOYasi CAMOCTOSITEJIbHY 10 KOHTPOJISI
padoTy CTY1eHTOB

1 [TonroroBuTenbHbIN 1. Pa3zpaboTka MHIUBUyadbHOIO 3a- | KoHTponas opraHusa-
JaHMsL. LIMOHHBIX  BOIIPOCOB,
2. OpraHM3allMOHHOE coOpaHue Juid | Lelei, 3a1a4 U coaep-
pa3bsCHEHUs LENEH, 3a/1a4, COIepKa- | KaHUS 3aJaHUI
HUS U IOPSAJIKA IPOXOXKIEHUS TPaKTH-
KH.
3. 3HaKOMCTBO ¢ MECTOM IIPOBEICHNUS
IIPAKTUKHU

2 OcHoBHOM 1. Coop u oOpaboTka HOpPMATUBHO- | Pe3ynbprarhl BbINOJIHE-
IIPaBOBOM, IPOM3BOICTBEHHO-TEXHO- | HUS HMHIUBUAYaJIbHO-
JIOTHYECKOi HH(pOpMAaLINH. IO 33JaHUs
2. BrbnoiaHeHHE WHAMBHYAIBHOTO
3aJlaHusl.




Ne ni/nt Pasnenn! (3ranbi) Buabl padot Ha npakTHKe, DopMBbI TEKYLIETO
NPaKTHKHU BKJIIOYAsl CAMOCTOSITETbHYIO KOHTPOJIsI
padoTy CTY1eHTOB
3 3aKIIIOYUTENbHBIN 1. CocraBnenue u opopmienue orde- | OT3bIB PYKOBOIH-

Ta IO IMPAaKTUKE.
2. 3amura oT4yeTa B BHJIE NPE3CHTa-
1M (IPOMEXKYTOUHAs aTTeCTalus)

TeAsl TPAaKTUKH  OT
npennpustus  (opra-
Huzaiuu). Ilposepka
OTYeTa I10 MPAKTHKE




5 PYKOBOJICTBO ITIPAKTUKOM

PyKkoBOZICTBO IMTPAKTUKOM OCYIIECTBIISIETCS PYKOBOAMTENIEM IPAKTUKUA OT
CIIOI'DTY «JIDTU» (HazHauaeTcs pacnoOpsSAUTENIbHBIM aKTOM YHUBEPCUTETA) U PY-
KOBOAMTENEM MPAKTUKHU OT OpraHu3aluy (MPEANpUSTHS ), €CIIU IPAKTUKA IPOBOJUT-

Csl B Opranu3anuu (MpeanpusiTum).

PykoBonuTens OT opranu3anuu pa3padaTbiBacT UHAUBUIyaIbHBIC 3aaHusl, CO-
Jep>KaHUE U TUIAaHUPYEMBIE PE3YNIbTaThl IPAKTUKH, MPEJOCTABIsAECT padoune MecTa,
oOecrieurBaeT 0€30IaCHbIC YCIOBHS MPOXOXKIACHUS MIPAKTUKU 00yUYaromuMcs, OTBe-
Yarolre CaHUTapHBIM IPaBUJIaM U TPEOOBAaHUAM OXpaHbl TPyAa, 00ecIeYuBaeT UH-
CTPYKTaX 0Oy4aroluXcs M0 O3HAKOMJIEHHIO C TpeOOBaHUSMU OXpPaHbI Tpya, TEX-
HUKHU 0€30MacHOCTH, MOKapHON 0€30MaCHOCTH, a TaKkKe MpaBUIaMU BHYTPEHHETO
pacnopsiika. [Tociie okoHUaHUs TPaKTUKK OLIEHUBAET paboTy 0Oydaromerocs u Aa€t
OT3bIB. B 0T3bIBE OLICHMBAETCS OTHOIIEHHE K pabOoTe, MOJTHOTA BBHIITOJIHEHHOTO 3a/1a-

HH.

PykoBoauTENh MPAKTUKU OT YHUBEPCUTETA COTIACOBBIBAECT MHIUBUYAIbHBIE
3aIaHus JUIsl 00yJaroIIUuXCsl, BBITIOTHSAEMbIC B TIEPUOJ MPAKTUKUA HA TIPEANPUATHH
U pa3pabarbiBaeT WHIMUBHUAYaJbHbIC 33JlaHUs BBIMOJIHSAEMbIC B MEPUOJ MPAKTUKU B
CIIOIOTY «JIOTU». OcyiecTBisieT KOHTPOJb 32 COOIOICHUEM CPOKOB MPOBEJIEC-
HUS IPAKTUKU U COOTBETCTBUEM €€ CO/ICPKaHUs YyCTAaHOBJICHHBIM TPEOOBaHUSIM, OKa-
3BIBAET METOJMYECKYIO MOMOIIb O0YYarOIIUMCS MPU BHITIOJHEHUU UMU WHJIUBUTY-
aJTbHBIX 3aJIaHui, cOOpe MaTepuasoB IJIs OTYETa U MaTepPHaIOB, KOTOPHIE MOTYT
OBITH UCTIOJBL30BAHBI JIJIS1 HAYYHO-MCCIIEI0BATEIHCKOM PaOOThHI M HAITMCAHMSI BBITTYCK-
HOM KBaNM()UKAIIMOHHON pabOThI, OLICHUBACT PE3YyIbTaThl MPOXOXKICHUS MPAKTHUKU

00yJaromMMUMHUCH.



6 IEPEYEHb IPUMEPHBIX UHJIUBUIYAJIbHBIX 3A TAHUIA

3ananue | TexHomoruu opraHu3aluu Ae10BbIX koMMyHuKanuii (Business Communications
Technologies)

3aganuie 2 TexHOJOTHH yNpaBICHUS YeTIOBEYECKUMHU pecypcaMu B IUPpOBOM 0OIIeCcTBE
(Human Resource Management Technologies in Digital Society)

3ananue 3 MH)Oo-KOMMYyHUKAITMOHHOE TPOCTPAHCTBO KOPIIOPATUBHOM KYJIETYPHI B pealib-
HOM U BupTyaiabHOM pexkumax (Enterprise Culture InfoCommunication Space
in Real and Virtual Modes)

3ananue 4 YmpaBlieHHE YEJIOBEUYECKHUMH PeCcypcaMy B KOPIIOPATUBHBIX MHGOpPMAIMOH-
HbIX cuctemax (Human Resource Management in Enterprise Information Systems)

3amanue 5 TexHonoruu ynpasieHus BpemeHneM u crpeccoM (Time and Stress Management

Technologies)
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7 ®OPMA UTOI'OBOM OTYETHOCTH 11O ITPAKTUKE

JIOKYMEHTOM O pe3yJibTarax MPOXOXKIEHUS IPAKTUKU 00yUarolerocs spiseT-
cs otueT. B Hem oOyuaromuiicss 1aeT KpaTKyr XapaKTepUCTUKY MECTa MPaKTUKH,

3a7a4 ¥ OIepalnii, KOTOPbIE OH BBIMOJHSII BO BPEMS IMPOXOXKACHUS MPAKTUKH.

CpOKI/I Caauu MU 3alIUTBI OTUCTOB I10 ITPAKTUKE YCTAHABJIIMBAIOTCA B COOTBCT-

CTBUHU C KAJICHIAPHBIM I'paKoM y4eOHOTO mpornecca.

OTt4er MoMKEeH OBbITh BBIOJIHEH TEXHHUYECKU TPAMOTHO, MOXKET OBbITh WJLITIO-
CTPUPOBAH 3CKU3aMH, CXeMaMHu, Tabnuuamu, (otorpadusmu. OTuer BMecTe ¢ Co-
OpaHHBIMHM MaTepuajgaMd MOKET HCIIOJIb30BaThCS B JalbHEHIIEM MpU HAlMCAHUU

BBIITYCKHOM KBaIU()UKAIIMOHHOMN pabOTHI.

OT4eT 0 MPOXOKJACHUH MPAKTUKH MOXKET OBITh TAK)Ke 3aIUIICH 110 MECTY pa-
0otbl. B 3TOM Ccityuae oOydarouiicsi mpencTaBisieT Ha Kadeapy OT4eT C OLICHKOM,
3aBEPEHHOM MOMUCHI0 PYKOBOAUTESI MPAKTUKH OT MPEIIPUSITHSI, OLICHKA yUNUThIBA-
eTCsl MPU 3aIIUTE OTYETA B YHUBEPCUTETE, UTOTOBasl OLICHKA 3aHOCHUTCSI B BEZJOMOCTh

Y 3Q4ETHYIO KHW)KKY PYKOBOIAUTEIIEM IPAKTUKU OT YHUBEPCUTETA.
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8 YYHEBHO-METOAUYECKOE OBECHHEYEHUME ITPAKTUKHA

8.1 IlepeyeHb OCHOBHOM M JONOJHHUTEIbHON JIUTEPATYPbI, HEOOXOAMMOM 51

0CBOCHUA NIPAKTUKH:

Ne i/m Ha3Banmne, Oudnnorpaguyeckoe onucanme K-Bo
IK3. B
onoJ1.

OcHoBHas auTeparypa

1 Kazapunosa, Hanexxna Bacunbesna. CornmaibHbie KOMMYHUKAUK B ipodec- | Heorp.
cuoHanbHOU cpene [Tekcr] : yue6. mocobue / H. B. Kazapunosa, E. A. Ilam-
KoBckui, 2017. -75, [1] c.

2 Teopetnueckas nHHOBaTHKA [TekcT] : yueO. u mpakTUKyM 1S OakajiaBpuaTa u 43
MarucTparypsl : yueo. Ui By30B I10 HHKEHEP.-TeXH. HallPaBJICHUSM / IO Pe/l.
I-pa TexH. Hayk, mpod. 1. A. bpycakosoii, 2017. -332 c.

3 Hpemnnckuii, Bnagumup Anexcannposud. Teopust menemkmenTa [Tekcer] : 18
yuae0. mocobue / B. A. lpemmnckwuii, B. M. Ucaesa, 2013. -135, [1] c.
4 OcHoBbl ynpaenenus npeanpustueM [Tekcr] : yue6. mocobue / [A. B. Bacu- 325

aweB [u ap.], 2020. -86, [1] c.
HononHuTtenbHas auTeparypa

1 OcHoBbI coronorun u monutonoruu [ Texct] : yue6. mocobue / A.T. Anekcan- | 1435
IpoB [u ap.], 2004. -68 c.
2 UYepnsiiie, A0 AnexkcanapoBud. [Icuxonorus ynpapiieHUs] B THHOBALIUOHHOU 5

cpene [Tekcr] : yue6.-meToa. komruieke / S.A. Uepnsimes, 2006. -73 ¢

8.2 Ilepeuennb pecypcoB HHGOPMAIMOHHO-TEJIEKOMMYHUKAIIMOHHOM ceTH «H-

TEPHET», UCII0JIb3YCMbLIX IIPH OCBOCHHH IIPAKTHKH

Ne i/t DJIeKTPOHHBII ajpec

1 baza 3nanmit “bubmmoreka ympasnenus https://www.cfin.ru/management/people/dev
val/soft-skills.shtml
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9 OHEHOYHBIE MATEPHUAJIbI AJIAA IPOBEIEHUA
MMPOMEXKYTOUYHOM ATTECTAIIMA OBYYAIOIIUXCS IO MPAKTUKE

B Tabnuiie HUxKe MpUBEIEHBI KOMIIETEHIINH, JTUII0, OTBETCTBEHHOE 32 OILICHH-
BaHHE C(DOPMHUPOBAHHOCTH KOMITETCHIIUH, W IOKYMEHT, COIEp KA HH(POpMaIIIio

JUISL CY’KJIEHUS 0 CPOPMHUPOBAHHOCTU KOMITETEHITUH.

JIN1o, OTBETCTBEHHOE OcHoBaHue AJ1s1 Cy:KIeHUS O
KoMmnerenunus
3a OLlCHUBAHME c()OpMHUPOBAHHOCTH KOMIIETEHIIUHN
PykoBonurenb OT3bIB PyKOBOAUTEJIS OTtuer, 3amuTa
NPAKTHUKH OT NPaKTUKH OT oTYeTa
YHHBEPCHTETA npeanpuATHs U
YHHUBepCHUTETA
VK-6 + + +

[Ipu BBICTAaBIEHNH OLEHKHU YUYUTHIBAIOTCS:

1. ConepkaHue M KaU€CTBO OTYETA O MPAKTHKE.

2. IIpaBWIBHOCTB U NOJIHOTA OTBETOB Ha BOIIPOCHI, 3a/1aBAEMbIE BO BPEMS IIPO-
LEeAYpHI 3aLUTHI OTYETA.

3. OueHka pyKOBOJAUTEIISI OT OpraHU3alliH.

4. AKKYypaTHOCTb M HPaBUIBLHOCTH OOPMIICHHUS OTYETA O MPAKTHKE.

Kputepun onieHKH NMpaKkTUKH:

OT1anyHO -BBITIOJTHUJI TIOJIHOCTBIO M B CPOK MH/AMBUAYAJIbHOE 3a/1aHIE HA IPAKTHKY;
-IPOAIEMOHCTPHUPOBAJ BBICOKHI YPOBEHb CAMOCTOSITEIbHOCTH, BHICOKYIO
UCTIOJIHUTEIIBCKYIO TUCIUILIHHY, HHUITUATUBHOCTD U TBOPUYECKHIA ITOIXO]
K BBITIOJTHEHUIO 33J[aHNUS;

-BJIA/ICET TEOPETUUECKUMH 3HAHUSIMU, HEOOXOTUMBIMH TSI TIPOXOMKICHUS
NPaKTHKH;

-BBITTOJTHHJI TIOJTHOCTBIO M B CPOK MHANBUIYaJIBHOE 3a/IJaHNE Ha MPAKTUKY;
-IPOAAEMOHCTPHUPOBAT CAMOCTOSITEIbHOCTb, MCIOJHUTEIbCKYIO IHCLHU-
IUIMHY BO BPeMsl TPOXOXKICHHUS IPAKTUKY;

-B LIEJIOM BJIAJICET TEOPETHUECKUMH 3HAHUSIMH, HEOOXOAMMBIMHU JIJISI ITPO-
XOXKJICHUS IPAKTHKH,

-TIOJTHOCTBIO BBITTOJTHIII HHIUBUIYaIbHOE 3a/IaHUE HA TIPAKTHKY;

-HE TIPOSIBIISUT CAMOCTOSATENILHOCTD M MHUIIMATUBY B paboTe;
-TIPEJCTAaBUII OTYET O MPOXOKICHUIO MPAKTUKH C OMINOKaMHU;

-HE IPUMEHSUT B X0/I€ IPAKTHKH MOTy4YE€HHbIE TEOPETUUECKHE 3HAHNUS, J0-
IyCKaJ OIIMOKH B paboTe;

Xoporio

VY1oBIETBOPUTETHHO

13




HeynoBneTBopUTENBHO | -HE CIIPABWIICS C NHINBHUIyAJIBHBIM 3a/1aHUEM;

-HapyuIaJl HOpMbI U TpeOOBaHMUsI, TpeAbSBIsEMbIE K pa00Te MPaKTUKAHTA,
JIOIIy CKaJI HapyILIEeHUsl JUCUUIUIMHBI B XO/I€ IPOBEACHMS IIPAKTUKU;

-HE TMPOSABIISIT CAMOCTOSTENIbHOCTh U MHUIIMATHUBY B paboTe;

-HE NPOJIEMOHCTPUPOBAJI CUCTEMATU3UPOBAHHBIX 3HAHUU;

MeToauka NpoMesKyTOYHOM aTTecCTAlUN

@opMOM OTUETHOCTH IO MPAKTUKE SBJISICTCS MUCbMEHHBIN OTYET. [[MChMEHHBIN OT-
YeT B COOTBETCTBUU C yTBepkAeHHBIM B CIIOI'DTY mabioHOM MOATOTAaBINBACTCS
CTYJIEHTOM K OKOHYAHHIO MPAKTUKU. B OTYET MOMKHBI OBITH BKJIIOYEHBI PE3YJIbTa-
ThI BBIMIOJIHEHUSI MHIUBUIYAJIbHOTO 3aJJaHUs C ONTUCAHUEM UCTIOJIb3YEMbIX TEXHUYE-
CKUX PEUICHUH, MPEICTABICHUEM MOJTYUYEHHBIX SKCIIEPUMEHTAIbHBIX U PACUETHBIX
JTaHHBIX. PyKOBOIMTENb MPAKTHKU JA€T OT3bIB O paboTe CTyACHTa U BU3UPYET OT-
YET, MOCJE YEro OTYET MPEACTABISACTCSA PYKOBOAUTEIIO MPAKTUKHA OT BBITYCKAOIIEH
Kadeapsl. ATTecTanus 10 UTOraM MPAaKTUKHU MTPOBOJAUTCS KOMHCCHUEH, Ha3HAYaeMOM
3aBeayromuM Kadenpoit. B coctaB koMuccuu JOKHBI BXOAUTH PYKOBOJIUTEND MPaK-
TUKHU OT KadeJpbl U HE MEHEE JBYX MpenojaBaresie kageapsl. ATTecTanus mpoBo-
JIATCSI HA OCHOBaHUM JOKJIAJla CTYAEHTA MO Pe3yibTaTaM MPOXOXKIACHUS MPAKTUKH,
OT3bIBAa PYKOBOJUTEIISI MPAKTUKUA M oTyeTa. [lo urtoram arrecranuu BbICTABIISIETCS

OLICHKA IIO0 MATHOAJIJILHOM IIIKaJIE.

TunoBbie BONPOCHI HA 3ALUTAX:

1. Kakue opraHn3alilnoOHHO-yNpaBI€HYECKHUE TEXHOIOTUU LIUPPOBBIX TpaHCHOp-
Manuii Bel npumensn?

2. Ilepeuncnure U CpaBHUTE PA3IMYHbBIEC TUIIBI OPraHU3ALHOHHO-YITPABICHUYECKUX
apXUTEKTYp npeanpusaTus. K kakoMy By OpraHu3alliOHHO-YIIPABICHYECKUX
apXUTEKTYyp OTHOcHUTCS Bamu ananuzupyemoe npeanpusitue?

3. Kakue nudpoBbie TEXHOJIOTUH YIIPABICHUS YETIOBEUECKUMU PECYpCaMu Mpe/-
npusaTys Bel ucnons3oBasn? [IpuMensu in Bel TEXHOJIOIMH yTIpaBIICHUS Bpe-

MEHEM U CTpeccoM?
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. Kakue uudpossie Texnonorun MHTEpHET-MapKETUHTAa HEOOXOAUMO HCIIOJb-
30BaTh JUIsl OpraHu3aiuu HUGpoBbIX TpaHCHOopMaLUi PEATPUITHS ?
. Ilepeuncnnre ocoOOEHHOCTH OJIOKYEHH TEXHOIOTHI B YIIPaBIEHUHU pecypcaMu

NPEANPUATHSL.
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JUCT PETUCTPAIIMM U3MEHEHUI

Ne
n/n

Jlara

HN3MmeHeHnue

JaTra u HoOMep NPOTOKOJIa
3acexanus Y MK

ABTOp

HavaapHuk
OMOIJIA
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